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EDUCATION


Degree:

Ph.D.


Major:


Organizational Behavior



Institution:

Purdue University



Year of Completion:
1978



M.B.A.


Major:


Business Administration



Institution:

Oklahoma State University

  

Year of Completion:
1969



B.S.



Major:


Industrial Engineering



Institution:

Oklahoma State University



Year of Completion:
1968

EMPLOYMENT IN MAYS BUSINESS SCHOOL


· Current Rank:


Professor (Lawrence E. Fouraker Professor of Business) 

· Appointment to Current Rank:
1988  2001 (Fouraker Professor)

· Years of Service:


24

· Year of Initial Employment:
1978

COURSES TAUGHT IN MAYS BUSINESS SCHOOL SINCE 1997


· Management 383 (organizational behavior)


· Management 633 (change management)

· Management 634 (doctoral seminar in organizational behavior)

· Management 687 (doctoral seminar in research methods)

· Management 689 (doctoral seminar in organizational change)  

SIGNIFICANT PROFESSIONAL DEVELOPMENT ACTIVITIES SINCE 1997


· Professional interaction: (conferences, workshops, programs, seminars attended)

· Academy of Management, 1997, 1998, 1999, 2000, 2001

· Society for Industrial/Organizational Psychology, 2000

· Editorships:
· Co-editor, JAI Press annual series , Research in Organizational Change and Development
· Co-editor, Academy of Management Journal, special issue on “Change and Development Journeys into a Pluralistic World” 2001, 44: 4. 
· Editorial Boards:
· Academy of Management Journal, 1996-1999

· Journal of Organizational Change Management, 1991-present

· Manuscript Reviewing:
· Academy of Management Journal 
· Academy of Management Review
· Journal of Creative Behavior
· Journal of Applied Psychology
· Journal of Management Inquiry
· MIS Quarterly
· Leadership in Professional Organizations:
·  Chair, Academy of Management membership survey committee, 2001-present 

INTELLECTUAL CONTRIBUTIONS SINCE 1997


· Publications in Refereed Journals:

Pettigrew, A. M., Woodman, R. W., & Cameron, K. (2001). Studying organizational change and      development: Challenges for future work. Academy of Management Journal, 44: 697-713.

Woodman, R. W., Cameron, K., Ibarra, I. & Pettigrew, A. M. (Eds.), Change and development journeys into a pluralistic world.  Special Research Forum, Academy of Management Journal, 44: 4. 

· Conference Presentations:
Woodman, R. W. The state of the ODC literature. Panel presentation for the symposium “Assessing the future of OD: What is the role of OD in the ODC division?” Presented at the 61st annual meeting of the Academy of Management. Washington, D.C.: August 2001

Woodman, R. W. Panel presentation for the symposium “The state of research and practice in creativity and innovation in organizations.” Society for Industrial and Organizational Psychology, 15th annual meeting, New Orleans, April 2000.

Woodman, R. W. Panel presentation for the symposium “Conversations in advancing research on organizational change.” Presented at the 60th annual meeting of the Academy of Management, Toronto, Canada, August 2000.

Woodman, R. W. Change and development journeys into a pluralistic world—a symposium on the Academy of Management Journal special issue. Presented at the 59th annual meeting of the Academy of Management, Chicago, Illinois, August 1999.

Woodman, R. W. Organizational creativity: Developing a research agenda. A symposium presented at the 59th annual meeting, Academy of Management, Chicago, Illinois, August 1999.

Woodman, R. W. Barriers to organizational creativity. Panel presentation for the symposium “Organizing as if creativity really mattered.” Presented at the 58th annual meeting, Academy of Management, San Diego, California, August 1998.

Woodman, R. W., Zhou, J., Shalley, C., & Sawyer, J. E. A research agenda for organizational creativity. A symposium presented at the University of Missouri Conference on Organizational Change, Columbia, Missouri, June 1998.

Pasmore, W. A. & Woodman, R. W. Research in organizational change and development: A conversation with volume 9 authors. A symposium presented at the 57th annual meeting, Academy of management, Boston, Massachusetts, August 1997.

· Books and Chapters in Books:
Woodman, R. W. & Pasmore, W. A. (2002). The heart of it all: Group- and team-based interventions in OD. In J. Waclawski & A. H. Church (Eds.), Organization Development: A Data Driven Approach to Organizational Change. San Francisco: Jossey-Bass, 164-176.

Hellriegel, D., Slocum, J. W. & Woodman, R. W. (2001). Organizational Behavior, 9th ed. Cincinnati, Ohio: South-Western College Publishing. 

Woodman, R. W. & Pasmore, W. A. (Eds.) (2001). Research in Organizational Change and Development, vol. 13. Oxford, England: Elsevier Science.

Kilbourne, L. M. & Woodman, R. W. (1999). Barriers to organizational creativity. In R. Purser & A. Montuori (Eds.), Social Creativity in Organizations. Cresskill, NJ: Hampton Press, 125-150.

Pasmore, W. A. & Woodman, R. W. (Eds.) (1999). Research in Organizational Change and Development, vol. 12. Stamford, CT: JAI Press.

Beard, J. W., Woodman, R. W., & Moesel, D. (1998). Using behavioral modification to change attendance patterns in the high-performance, high-commitment environment. In R. W. Woodman & W. A. Pasmore (Eds.), Research in Organizational Change and Development, vol. 11. Stamford, CT: JAI Press, 183-224.

Hellriegel, D., Slocum, J. W., & Woodman, R. W. (1998). Organizational Behavior, 8th ed. Cincinnati: South-Western College Publishing.

Woodman, R. W. & Pasmore, W. A. (Eds.) (1998). Research in Organizational Change and Development, vol. 11. Stamford, CT: JAI Press.

Pasmore, W. A. & Woodman, R. W. (Eds.) (1997). Research in Organizational Change and Development, vol. 10. Greenwich, CT: JAI Press.  (reviewed in Administrative Science Quarterly, 1999, 44, 187-188.) 

SERVICE ACTIVITIES SINCE 1997


· Service on university, college, and department committees:
· Department
·  Department Head, 1993-1997

· Area Leader, micro organizations area; Department executive committee, 2001-present

· Ph.D. Coordinator, 1997-1998

· Doctoral Policy Committee, 1998-present

· College
·  Research committee, 1997-present

· Faculty promotion and tenure review committee, 1997-1999

· Chair, Center for Executive Development review committee, 1998-1999

· Dean’s search committee, 2000-2001

· Other service (at Texas A&M University)
· Faculty Senate committee on emeritus status, 1999-present 

· Mays College of Business representative, University Faculty Fellowship award committee, 2002

