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Texas A&M University
Mays Business School
Department of Management
423 Wehner Building, 4221 TAMU

College Station, Texas 77843-4221
(979) 845-4839
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EDUCATION

Texas A&M University, Mays Business School



College Station, Texas 


Department of Management


Ph.D. Student in Organization Studies (Expected graduation, May 2011)

University of New Mexico, Anderson Graduate School of Business



Albuquerque, New Mexico


Master of Business Administration - OB/HRM, 2005

Wheaton College


Wheaton, Illinois


Bachelor of Arts, Business and Economics Major, 2000
ACADEMIC EXPERIENCE

Texas A&M University, 2006 – Present
Research Assistant 
University of New Mexico, 2004 – 2005
Graduate Research Assistant/Teaching Assistant
DISSERTATION


Motivation to lead: Examining its antecedents and relationships with team effectiveness. 

Committee: Christopher O. L. H. Porter (Chair), Murray R. Barrick, Bradley L. Kirkman, Dudley L. Poston
ACADEMIC PUBLICATIONS


Hinrichs, K. T., Wang, L., Hinrichs, A. T., & Romero, E. J. (Forthcoming). Moral disengagement through the displacement of responsibility: The role of leadership beliefs. Journal of Applied Social Psychology. 

DelCampo, R. G., Boudwin, K. M., & Hinrichs, A. T. (Forthcoming). The interface of work to family conflict and racioethnic identification: An analysis of Hispanic business professionals. Employee Responsibilities and Rights Journal.
Hinrichs, A. T. (2008). An executive summary: Job embeddedness in a culturally diverse environment. The Business Journal of Hispanic Research, 2, 92-96. 

Boswell, W. R., Run Ren, L., & Hinrichs, A. T. (2008). Voluntary employee turnover: Determinants, processes, and future directions. In J. Barling & C. L. Cooper (Eds.). The SAGE Handbook of Organizational Behavior: Volume 1: Micro Approaches (pp. 196-216), Thousand Oaks, CA: Sage Publications.

DelCampo, R. G., & Hinrichs, A. T. (2006). A touch of class: Differences and similarities in work and family balance and family relationships in professional and working class Hispanics. Journal of Business and Management, 12, 71-81.
INVITED PUBLICATIONS


DelCampo, R. G., & Hinrichs, A. T. (2006). Personal response system supplement to M. Hitt, C. Miller, & A. Colella, Organizational behavior: A strategic approach. Hoboken, NJ: John Wiley & Sons.


Hinrichs, A. T., & DelCampo, R. G. (2006). PowerPoint slides supplement to L. R. Gomez-Mejia, D. B. Balkin, & R. L. Cardy, Managing human resources, 5th edition. Upper Saddle River, NJ: Prentice Hall.
RESEARCH UNDER REVIEW

Swider, B. W., Zimmerman, R. D., Boswell, W. R., & Hinrichs, A. T. The individual and joint effects of prestige, self-determination, impact on work-related attitudes and behaviors: Why a good image does not always translate into good outcomes. Organization.
RESEARCH IN PROGRESS

Leadership styles, shared leadership, and contextual factors affecting team processes and outcomes. With C. O. L. H. Porter, J. Carson, & N. Li, data collection in team research laboratory in progress. 

Leadership emergence: Proximal leadership traits and situational contingencies. With C. O. L. H. Porter & A. Stoverink, data collection in progress. 

Examining the relationships between romance of leadership beliefs and moral disengagement. With K. T. Hinrichs, data collection and manuscript preparation in progress.


Follower view of leadership effectiveness and affect: The importance of perceived path to power. Study design in progress. 
CONFERENCE PRESENTATIONS


Hinrichs, A. T. (2010). The effects of information technology on embedded network characteristics. Paper presented at the Annual Meeting of the Western Academy of Management, Kailua-Kona, Hawaii. 

Hinrichs, A. T., Boswell, W. R., Zimmerman, R. D., & Swider, B. W. (2009). The interactive effects of community embeddedness and work-life permeability on stress. Paper presented at the Society of Industrial/Organizational Psychology Annual Meeting, New Orleans, Louisiana.

Hinrichs, A. T. (2008). The effects of justice orientation on the relationship between opponent’s reputation and choice of negotiating strategy. Paper presented at the Annual Meeting of the Southwest Academy of Management, Houston, Texas.
Swider, B. W., Zimmerman, R. D., Boswell, W. R., & Hinrichs, A. T. (2008). The individual and joint effects of prestige, self-determination, impact on work-related attitudes and behaviors: Why a good image does not always translate into good outcomes.  Paper presented at the Academy of Management Annual Meeting, Anaheim, California.

Hinrichs, A. T. (2007). Hubris and the subsequent ventures of successful entrepreneurs. Paper presented at the Academy of Management Annual Meeting, Philadelphia, Pennsylvania.
RESEARCH INTERESTS



Leadership, followership, obedience, teams, ethics, authority, and legitimacy; the management profession and organizational life

TEACHING INTERESTS


Organizational Behavior, Leadership, Human Resources, Teams, Organization Design, Negotiations, Ethics, General Management

GRANTS AND AWARDS
Outstanding Ph.D. Student Teaching Award – Management Department, Mays Business School, Texas A&M University, 2008
Best Reviewer Award, Organizational Behavior Division, Academy of Management Annual Conference, 2008

Regents Fellowship, Texas A&M University, 2006-2010
Mays Scholarship, Texas A&M University, 2006-2010

David Gordon Scholarship, Wheaton College, 1998/1999

TEACHING EXPERIENCE

Texas A&M University

2008-2010

Instructor


Organizational Behavior-MGMT 372

Human Resource Management-MGMT 373
University of New Mexico
2004 – 2005

Graduate Research/Teaching Assistant/Grader

Organizational Behavior and Diversity (including website 

administration for WebCT on-line content and ITV section)

Human Resource Management


Diversity in Organizations

Diversity and Human Relations

PROFESSIONAL EXPERIENCE

2004


Quality Assurance Analyst
Ultramain Systems, Inc., Albuquerque, NM

2003
Marketing/Finance Analyst




                    K&A Wireless LLC, Albuquerque, NM 

1999 – 2000,

Stock Broker Assistant
2002
Raymond James Financial Services, Winfield, IL – Investment Management & Research
2001 – 2002

Receiving Analyst 








       

Wells Fargo, Bloomington, MN – Home mortgage division
 
        

        


       


2000


Technical Communications Assistant 





 
Pratt & Whitney Cenco, Minneapolis, MN – Engineering

   




1999


Sales Auditor/Cash Management
Target Corporation, Minneapolis, MN – Dayton Hudson DSD
PROFESSIONAL ASSOCIATIONS

Academy of Management


Organizational Behavior Division


Research Methods Division

Society of Industrial and Organizational Psychology


Western Academy of Management

Network of Leadership Scholars

SERVICE ACTIVITIES


Conference Session Chair:



Academy of Management Annual Meeting, 2007 – 2009


Conference Paper Reviewer:



Academy of Management Annual Meeting:




Organizational Behavior Division, 2006 – 2010 (best reviewer award 2008)


Western Academy of Management Annual Conference, 2009 – 2010
