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RESEARCH INTERESTS

The psychological aspects of temporal issues at work including trajectories of work experiences, temporal focus, time allocation, experiencing change, and person-environment fit over time.

REFEREED PUBLICATIONS 

Shipp, A. J., & Jansen, K. J. (2011). Reinterpreting time in fit theory: Crafting and recrafting narratives of fit in medias res. Academy of Management Review, 36(1), 76-101.
Zimmerman, R. D., Boswell, W. R., Shipp, A. J., Dunford, B. B., & Boudreau, J. W. Explaining the pathways between approach-avoidance personality traits and employees’ job search behavior. In press at Journal of Management.
Bergeron, D. M., Shipp, A. J., Rosen, B., & Furst, S. A. Organizational citizenship behavior and career outcomes: The cost of being a good citizen. In press at Journal of Management.
Shipp, A. J., Edwards, J. R., & Lambert, L. S. (2009). Conceptualization and measurement of temporal focus: The subjective experience of the past, present, and future. Organizational Behavior and Human Decision Processes, 110(1), 1-22. (Lead Article)

Boswell, W. R., Shipp, A. J., Payne, S. C., & Youngcourt, S. S. (2009). Changes in newcomer job satisfaction over time: Examining the pattern of honeymoons and hangovers. Journal of Applied Psychology, 94(4), 844-858.
Edwards, J. R., Cable, D. M., Williamson, I. O., Lambert, L. S., & Shipp, A. J. (2006). The phenomenology of fit: Linking the person and environment to the subjective experience of person-environment fit. Journal of Applied Psychology, 91(4), 802-827.

-Finalist for the 2007 Owens Scholarly Achievement Award, Society for Industrial and Organizational Psychology.

MANUSCRIPTS UNDER REVIEW

Shipp, A. J., Furst, S. A., Harris, B., & Rosen, B. Gone today but here tomorrow: A model of employment over time for understanding Boomerang employees. Under second review at Journal of Applied Psychology.
Dunford, B. B., Shipp, A. J., Boss, W., Angermeier, I., & Boss, A. An analysis of the trajectories of burnout over time. Under fourth review at Journal of Applied Psychology.
Leroy, S., Blount, S., & Shipp, A. J. Why some people go with the flow and some don’t: Identification and measurement of the synchrony preference. Revise and resubmit at Organizational Behavior and Human Decision Processes.
WORKING PAPERS

Shipp, A. J. When is the right time? In search of temporal schemata. (In preparation. Targeted journal: Academy of Management Review.)
Shipp, A. J., Patel, P. C., & Thatcher, S. M.  How I perform depends upon where my mind is: Temporal focus and task performance. (Data analysis in progress. Targeted journal: Academy of Management Journal).
Jansen, K. J., & Shipp, A. J. When and how does fit over time matter? A qualitative analysis of fit narratives. (Qualitative data collection in progress. Targeted journal: Administrative Science Quarterly.)

Jansen, K. J., Shipp, A. J., & Michael, J. H. The impact of shifting perceptions on momentum for change. (Data analyzed. In preparation for submission to Journal of Applied Psychology.)
Thatcher, S. M., Patel, P. C., & Shipp, A. J. The competing effects of individual and team temporal focus profiles on satisfaction, performance, and turnover. (Data collection in progress. Targeted journal: Academy of Management Journal).
Vogel, R. M., Jansen, K. J., & Shipp, A. J. Changes in demands-abilities fit: A longitudinal study of the effects of changes in fit on employees. (Longitudinal data analysis in progress. Targeted journal: Journal of Applied Psychology).

BOOK CHAPTERS AND CONFERENCE PROCEEDINGS

Jansen, K. J., & Shipp, A. J. A review and agenda for incorporating time in fit research. In press in A. L. Kristof-Brown and J. Billsberry (Eds.), New Directions in Organizational Fit. Chichester: Wiley.
Coombs, J. E., Shipp, A. J., & Christensen, L. J. (2008). Entrepreneur as change agent: Antecedents and moderators of individual-level philanthropic behavior. Frontiers of Entrepreneurship Research (Best Paper Proceedings of the Twenty-eighth Annual Babson College Entrepreneurship Research Conference).

Edwards, J. R., & Shipp, A. J. (2007). The relationship between person-environment fit and outcomes: An integrative theoretical framework. In C. Ostroff & T. Judge (Eds.), Perspectives on Organizational Fit, SIOP Organizational Frontiers Series (pp. 209-258). San Francisco, CA, Jossey-Bass.

Shipp, A. J., & Edwards, J. R. (2004). Is the past present? Predicting satisfaction from PA, NA, and temporal comparison. In K. M. Weaver (Ed.), Best Paper Proceedings of the Sixty-third Annual Meeting of the Academy of Management (CD), ISSN 1543-8643. 

PRESENTATIONS AND CONFERENCE ACTIVITIES

Bergeron, D. M. (Co-chair), Shipp, A. J. (Co-chair), Burris, E., Dane, E., Fragale, A., Mitchell, M., Nishii, L., Reynolds, S., Scott, B., Sitzmann, T., Tangirala, S.,  (August, 2011). The productivity process: Research tips and strategies from prolific junior faculty. Organizer and chair of professional development workshop presented at Seventieth Annual Meeting of the Academy of Management, San Antonio, TX. 

Jansen, K. J., & Shipp, A. J. (August, 2011). A review and agenda for incorporating time in fit research. Paper presented at Seventieth Annual Meeting of the Academy of Management, San Antonio, TX.
Zimmerman, R. D., Shipp, A. J., Dunford, B. B., & Boudreau, J. W. An approach-avoidance approach to employees' job search behavior. Paper presented at Seventieth Annual Meeting of the Academy of Management, San Antonio, TX.
Bergeron, D. M. (Co-chair), Shipp, A. J. (Co-chair), Grant, A. M., Colbert, A. E., Gino, F., Liao, H., Sonenshein, S., DeRue, D. S., Burris, E., Mayer, D., & Wang, M. (August, 2010). The productivity process: Research tips and strategies from prolific junior faculty. Organizer and chair of professional development workshop presented at Sixty-ninth Annual Meeting of the Academy of Management, Montreal, Canada. 
Bergeron, D. M., & Shipp, A. J. (August, 2010). Relationships between citizenship behavior and career outcomes within an outcome-based reward system. Paper presented at Sixty-ninth Annual Meeting of the Academy of Management, Montreal, Canada.
Harris, B., Shipp, A. J., Furst, S. A., & Rosen, B. (August, 2010). Harnessing boomerang employees: The lasting effects of mentorship and recognition. Paper presented at Sixty-ninth Annual Meeting of the Academy of Management, Montreal, Canada.

Bergeron, D. M., Shipp, A. J., Rosen, B., & Furst, S. A. (April, 2010). Career outcomes and OCB: The cost of being a good citizen. Paper presented at Twenty-fifth Annual Meeting of the Society of Industrial and Organizational Psychology, Atlanta, GA.
Jansen, K. J., & Shipp, A. J. (November, 2009). Ten compelling reasons to incorporate time in fit research. Keynote paper presented at Third Annual Global E-Conference on Fit.

Shipp, A. J., & Jansen, K. J. (August, 2009). Crafting and recrafting perceptions of fit: Narratives in medias res. Paper presented at Sixty-eighth Annual Meeting of the Academy of Management, Chicago, IL.

Shipp, A. J., & Jansen, K. J. (August, 2009). Developing the person-environment fit research agenda: Increasing our understanding of fit processes. Co-chair of symposium presented at Sixty-eighth Annual Meeting of the Academy of Management, Chicago, IL.

Kristof-Brown, A. L. (Organizer), Billsberry, J., Edwards, J. R., Van Vianen, A., Talbot, D., Jansen, K., Shipp, A. J., Schneider, B., Ostroff, C., Ambrosini, V., & Cooper-Thomas, H. (August, 2009). Fit happens: An international collaboration on future research on person-environment fit and misfit. Participant in research caucus held at Sixty-eighth Annual Meeting of the Academy of Management, Chicago, IL.

Zimmerman, R. D., Boswell, W. R., Shipp, A. J., Dunford, B. B., & Boudreau, J. (April, 2009).  Understanding the relationships between affect-laden dispositions and job search behaviors. Paper presented at Twenty-fifth Annual Meeting of the Society of Industrial and Organizational Psychology, New Orleans, LA. 
Killion, L., Lambert, L. S., & Shipp A. J. (November, 2008). An employee’s view of work: Influences on an employee’s contributions in a psychological contract. Paper presented at Annual Meeting of the Southern Management Association, St. Pete, FL.

Shipp, A. J. (August, 2008). Discussant for “Change in Organizations” paper session at Sixty-seventh Annual Meeting of the Academy of Management, Anaheim, CA.

Tepper, B. J. (Organizer), Bauer, T. N., Billsberry, J., Dineen, B. R., Edwards, J. R., Erdogan, B., Jansen, K., Lambert, L. S., Shipp, A. J., Turban, D., & Van Vianen, A. (August, 2008). Person Environment Fit Research Incubator. Facilitator in professional development workshop at Sixty-seventh Annual Meeting of the Academy of Management, Anaheim, CA.

Coombs, J. E., Shipp, A. J., & Christensen, L. J. (June, 2008). Entrepreneur as change agent: Antecedents and moderators of individual-level philanthropic behavior. Paper presented at Babson College Entrepreneurship Research Conference, Chapel Hill, NC. 

-Winner of 2008 National Federation of Independent Business Award for Excellence in Research 
Boswell, W. R., Shipp, A. J., Payne, S. C., & Youngcourt, S. S. (April, 2008). Changes in job satisfaction: A longitudinal study of organizational newcomers. Poster presented at Twenty-fourth Annual Meeting of the Society of Industrial and Organizational Psychology, San Francisco, CA. 

-Named “Top 20 Poster” for conference.

Shipp, A. J., & Bluedorn, A. C. (August, 2007). The subtle influence of time on individuals and teams. Co-Chair of Showcase Symposium at the Sixty-sixth Annual Meeting of the Academy of Management, Philadelphia, PA.

Shipp, A. J., & Furst, S. A. (August, 2007). The effects of allocation of time at work and away from work on performance, salary, and turnover. Paper presented at the Sixty-sixth Annual Meeting of the Academy of Management, Philadelphia, PA.

Edwards, J. R., & Shipp, A. J. (April, 2007). The relationship between person-environment fit and outcomes: An integrative theoretical framework. Paper presented at the annual meeting of the Society for Industrial and Organizational Psychology, New York, NY.

Shipp, A. J., Edwards, J. R., & Lambert, L. S. (August, 2006). Conceptualization and measurement of temporal focus: The subjective experience of the past, present, and future.  Paper presented at the Sixty-fifth Annual Meeting of the Academy of Management, Atlanta, GA.

Shipp, A. J. (August, 2006) Facilitator for “Job Embeddedness and Turnover” session at the Sixty-fifth Annual Meeting of the Academy of Management, Atlanta, GA.

Furst, S. A., Rosen, B., & Shipp, A. J. (August, 2006). Resignation and return: An investigation of career boomerangs. Paper presented at the Sixty-fifth Annual Meeting of the Academy of Management, Atlanta, GA.

Shipp, A. J., & Bluedorn, A. C. (August, 2005). Time, time, time, see what’s become of me: Examining management research through a new temporal vision. Co-chair of Showcase Symposium at the Sixty-fourth Annual Meeting of the Academy of Management, Honolulu, HI. 

Shipp, A. J., & Edwards, J. R. (August, 2005). Recollected, current, and anticipated person-environment fit within the present moment. Paper presented at the Sixty-fourth Annual Meeting of the Academy of Management, Honolulu, HI. 

Shipp, A. J., & Edwards, J. R. (April, 2005). The moving window of fit: The meaning and effects of past, present, and future P-E fit. Paper presented at the Twenty-first Annual Meeting of the Society of Industrial and Organizational Psychology, Los Angeles, CA. 
Shipp, A. J., & Edwards, J. R. (August, 2004). Is the past present? Predicting satisfaction from PA, NA, and temporal comparison. Paper presented at the Sixty-third Annual Meeting of the Academy of Management, New Orleans, LA. 

Edwards, J. R., Klein, K. J., Shipp, A. J., & Lim, B. C. (April, 2003). The study of dispersion in organizational research: An analytical framework using distributional moments. Paper presented at the Nineteenth Annual Meeting of the Society of Industrial and Organizational Psychology, Orlando, FL.

INVITED PRESENTATIONS

· Texas A&M University, Center for Human Resource Management Board Meeting, “A Time Perspective on Employee Engagement” (May, 2011)

· Texas A&M University, Center for Retailing Studies Sponsor Forum, “Boomerang employees: Letting them go and getting them back” (April, 2011)

· Texas A&M University, College of Agriculture, ALEC 681 (International Ag Leadership, Education, and Communication), “Gone today but here tomorrow: Boomerang Employees” (March, 2011)
· Texas A&M University, Center for Human Resource Management Board Meeting, “Boomerang employees: Letting them go and getting them back.” (October, 2009)
· Texas A&M University, Center for Human Resource Management Board Meeting, “Psychological contracts over time.” (March, 2009)
· University of Virginia (Darden & McIntire) CORE Seminar, “The temporality of person-environment fit perceptions: The role of retrospection and anticipation.” (December, 2008)
· Texas A&M University, Department of Psychology, I/O Psychology Colloquium, “The moving window of fit: Extending P-E fit research with time.” (November, 2006)

TEACHING & FACILITATION EXPERIENCE

Texas A&M University, Mays Business School (2006 to present)

· Behavior in Organizations (Master’s)

· The Management Process (Honors Undergraduate)

· Survey of Management (Master’s and Ph.D.)
· Turning Employee Relations into Employee Relationships (Executive Education)
University of North Carolina, Kenan-Flagler Business School (2001-2006)

· Organizational Behavior (Undergraduate)

· Team Facilitator for Executive MBA Team Development for Dr. Mabel Miguel in Leading and Managing course (MBA).

· Teaching Assistant to Dr. David Hofmann and Dr. Mabel Miguel for Leading and Managing course (MBA). 
· Teaching Assistant to Dr. Jeffrey Edwards, Applied Research Methods II course (Ph.D.)

Oklahoma State University, College of Business (1999-2001)

· Human Resources Management (Undergraduate)
· Organizational Behavior (Undergraduate)
· Strategic Management (Undergraduate Capstone course)

SERVICE

Academy of Management 

· Organizational Behavior Division (Reviewer for Academy of Management meetings; Scientific Affairs Committee, 2010-present)
· Human Resources Division (Scholarly Achievement Award Committee Member, 2007; Reviewer for Academy of Management meetings)
· Research Methods Division (Reviewer for Academy of Management meetings)
Journals

· Editorial Board: Academy of Management Journal (October 2011-present); Journal of Management (July 2008-present)
· Principal Reviewer: Journal of Applied Psychology (February 2011-present)
· Ad-hoc Reviewer: Journal of Applied Psychology, Personnel Psychology, Organization Science, and Human Relations.

Mays Business School, Texas A&M University

· Management Department Head Search Committee (2011).

· Center for the Advancement of Research Methods (CARMA) Coordinator (2007-present).
· Management Department MGMT 363/372/466 Taskforce Member (2010).
· Management Department Journal Taskforce Member (2007-2008).

· Management Department Undergraduate Scholarship Selection Committee Member (2007-2009).

· Panelist for Management Department Ph.D. student brownbags on “Managing Your Job Search” (2007, 2011) and “Doing Quality Research” (2008).

· Regent’s Scholar Mentor, Mays School of Business (2006-2008).

· Panelist for New Doctoral Student Orientation, Department of Management (2006-2009).
· Preliminary exam grader, Department of Management (2006-present).

AWARDS AND HONORS

· 2010 Mays Business School Research Grant, Texas A&M University
· 2009 Lockheed Martin Excellence in Teaching Award, Texas A&M University

· 2009 Outstanding Reviewer Award, Organizational Behavior Division of Academy of Management

· 2008 National Federation of Independent Business Award for Excellence in Research 
· 2007 Finalist for the Owens Scholarly Achievement Award, Society for Industrial and Organizational Psychology

· 2007 Center for Human Resource Management Research Grant, Mays Business School, Texas A&M University
· 2006 Outstanding Ph.D. Student Award, Kenan-Flagler Business School, University of North Carolina
· 2006 Outstanding Reviewer Award, Organizational Behavior Division of Academy of Management

· 2005 Society for Industrial and Organizational Psychology Graduate Student Scholarship 

MEDIA MENTIONS OF RESEARCH
Atlanta Journal Constitution (2008), Mays Business Online (2009, 2010, 2011), Texas A&M University website (2010), Society for Industrial and Organizational Psychology website (2010). 

PROFESSIONAL AFFILIATIONS

2001-present 
Academy of Management

2003-present 
Society of Industrial and Organizational Psychology 
consulting experience

Ernst & Young, AT&T, Halliburton, Marriott International, Spartanburg Regional Healthcare System, Texas Transportation Institute, Georgia Pacific.
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