
 
 

Grant Announcement to Sociology Ph.D. Students 
 
The Mays Innovation Research Center is an interdisciplinary center dedicated to the study of 
innovation. We seek to understand the true nature of innovation: how it works, when it fails, the 
obstacles to and pre-conditions for innovation, and how innovation benefits society. We support 
faculty research, engage students, host events, and distribute our knowledge broadly to scholars, 
policymakers, managers, and the public at large. Our research focuses primarily on the future of 
work (AI, machine learning, human computation, online labor markets, etc.), autonomous 
driving (specifically infrastructure-enabled autonomous driving), energy, and health care. 
 
Our Center is looking to conduct an extensive study of freelance workers (both online and offline 
workers). The rise of the digital economy has given new opportunity for work platforms. 
Websites like Upwork allow individuals to do digital freelance work, while websites like 
Wonolo allow individuals to do temporary staffing work through the internet. Our Center is 
beginning a large research project on the Future of Work and would like to understand the 
ethnography, sociology, and cultural anthropology of the individuals working in these new 
platforms. Our Center has relationships with some of these platforms (such as Upwork and 
Wonolo) that are willing to provide access to their workers to conduct surveys, interviews, and 
other qualitative research that can shed light on the characteristics and behavior of these worker 
populations. In addition, Our Center is interesting in the following questions:  
 

1. What kinds of workers choose to work online and how do they arrive at that choice?  
 

2. How does their online work differ from their offline work? 
 

3. What are the costs and benefits of working as an independent contractor through the 
internet rather than through full-time employee of an established firm or company?  

 
4. What are the particular challenges and opportunities of securing work through the 

internet? 
 

5. What new social environments form from online work compared to offline work?  
 

6. How do workers develop skills and invest in their human capital through internet-
mediated work?  

 
If these questions interest you and you have skills that you can bring to bear, our Center will 
offer competitive Ph.D. grants to study these questions. These grants can be used by you to cover 
travel, conference, submissions, or any general research assistance. In addition, we will provide 
access to the Center’s existing resources, such as in-house data-sets and large teams of student 
workers to assist with this research. Here is the following schedule of payments for the grant:  
 

1. $3,000 upfront to begin research. This requires a 250-word proposal on your research 
question and how they would be answered (the methods you will use).  

 



 
 

2. $3,000 paid once the research is complete and presented in a workshop at our Center and 
submitted to an academic journal, approved by your department.  

 
3. $2,000 after a successful revision at an academic journal approved by your department.  

 
4. $2,000 for a successful publication in an academic journal approved by your department.  

 
This grant is available to all Sociology Ph.D. students. However, in order to receive payment, 
you must still be a student at Texas A&M. We cannot pay anyone who has already 
graduated. 
 
Finally, our expectation is that you would incorporate this as part of your thesis and that it could 
be a part of your dissertation. Should you require further resources, they may be available on 
request depending on your progress. Some of this research may be published individually and 
other parts may be co-authored with other faculty affiliates of our Center. 
 
If interested, please submit your application here: https://goo.gl/forms/9WINO52QcRY2zGxE3 
 
The deadline to apply is Friday, November 9 at 9 a.m. CT. 
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